
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

California Society of Safety & Security Professionals 
 

August 6, 2021 

 

Zoom On-Line Webinar 

9 - 11 am 

 

A meeting invite was sent to your email address on file with us 

by Peter Gin/Dan Leiner on 7/16/21.   

 

Please make time to create your free Zoom account before 

the webinar date if you have not been on a Zoom call before. 
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New Meeting Location 
 

Zoom On-Line Webinar 

9 - 11 am 
 

Speaker 
 

Our speaker will be our Chapter President, Dan Leiner, 

who will speak on Cal/OSHA’s most cited regulations. As 

a safety and health professional, it’s good to know what 

Cal/OSHA Enforcement Officers commonly cites during 

their inspections so those hazards and/or issues and are 

established, implemented, maintained, and corrected 

in a timely manner not just to help get through an 

inspection without receiving citations and penalties, but 

to ensure your workers have a safe work environment. 

Dan will review the most frequently cited hazards and 

provide valuable information on maintaining a safe and 

healthful workplace. 
 

President’s Message 
 

Yes, I am back, yet again, as CSSSP President. I would 

like to thank Mario Quintanar for being our President for 

the past two years and am happy to report that Mario 

will continue on our Board as Past President. I would 

also like to thank Joann Blayney for her many years of 

service as Membership Chair as she steps down from 

that position. Of all our Board positions, I think 

Membership is the toughest since Joann maintains the 

list of our members; sends annual dues notices and 

tracks our active members who paid their dues; tracks 

membership anniversaries; makes new member, 

speaker, and anniversary certificates; and is the smiling 

face to great you, take your money, sell you raffle 

tickets, and provide you with a receipt at our in-person 

lunch meetings. 

 

After putting that in writing, I think we need to share 

some of these responsibilities with other Board 

members. I’d also like to welcome Osman Molina to 

our Board to take over for Joann. Osman has been a 

CSSSP member for many years and graciously 

volunteered to take over for Joann as Membership 

Chair.  

 

As a volunteer-based organization, we would not 

function without the commitment of our additional 

volunteer Board Members:  

Linda Hunter, Secretary; Peter Gin, Newsletter Editor 

(and soon to be Treasurer); Stephanie Spann, 

University Liaison; and Jennifer Press, Vice President. 

Also on our Board is Jared Williamson, Crist Wagner, 

and Patrick O’Toole. If you are interested in being 

more involved, please let me know 

(leiner90041@gmail.com). 

 

On the COVID-19 front, I was hoping that we might 

be able to hold an in-person lunch meeting very soon 

but here comes COVID-19’s Delta, Delta Plus, and 

Lambda variants. Los Angeles County just announced 

that effective Sunday, July 18th, all people must again 

start to wear face coverings indoors at public 

locations. While we would all love to see each other 

again after so much time apart, the Board does not 

feel it is safe at this time to meet in-person given the 

increase in transmission rates and with case numbers 

increasing daily in Los Angeles County. We will 

continue to monitor the pandemic and will continue 

with our online webinars until it is safe to be in person 

again. 

 

I hope we can build the CSSSP to something that 

helps all of us in the field of security, safety, and 

health. To do this, we need to get more people to 

attend our webinars so we can network and learn 

from each other. I’ve always said we have a wealth 

of knowledge amongst our members and I 

encourage everyone to get involved and share your 

knowledge… as a Board member, as a webinar 

speaker, or even letting us know of an outstanding 

speaker you know or have heard who might be willing 

to be a future speaker. Please let me know if you 

would like to share your expertise as one of our 

speakers or can provide us with a lead for a speaker, 

especially in the field of security, which we’ve ignored 

for too long.  

 

I hope to see you at our August webinar. If you can, 

log on early and socialize and network. 

 

Dan Leiner 

CSSSP President 

mailto:leiner90041@gmail.com


CSSSP August 2021 Meeting 

  
We will be continuing with the on-line Zoom meeting format for our August meeting.  Instead of 

lunch gatherings, we will hold webinars from 9:00 AM to 11:00 AM. 

  

Our webinar will be held on Friday, August 6th and will be a presentation by Mr. Dan Leiner on 

commonly cited Cal/OSHA regulations.  This will provide attendees knowledge of what 

regulations to keep up with. 

  

We will be using Zoom as our webinar platform.  To make logging on to the webinar seamless 

on August 6th, please visit www.zoom.us and create a free Zoom account prior to the meeting.  

Your computer does not need a camera, you can still listen and view the webinar.  Stephanie 

Spann has sent you an invite to join in this scheduled Zoom meeting on  

 

Join Zoom Meeting - click to Open Hyperlink below.  You will need to provide your name and 

email address so the system recognizes you. 

 

Click the following to: 

 

Join Zoom Meeting 

https://dir-ca-gov.zoom.us/j/81530248975?pwd=SkVTaWlPSGlvMWlJWFBaeVZsdStwZz09 

  

Meeting ID: 251563 

Password: 399768 

 

http://www.zoom.us/
https://dir-ca-gov.zoom.us/j/81530248975?pwd=SkVTaWlPSGlvMWlJWFBaeVZsdStwZz09
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of employment conditioned on passing the test. In other 
states, employers that drug test are required to provide 
written notice or indicate in their job postings that testing 
is required.   
 

If I test positive on a drug test, what kind of action 
can my employer take? 
 

If you are a federal employee, Executive Order 
12,564 requires that action be taken if you test 
positive for a drug test. You will be referred to an 
employee assistance program (EAP), and you must 
comply with the program's rules and cease future 
drug use, or else you will be subject to termination. 
 

State and private employers have their own policies 
if you test positive for drugs, and these often include 
mandatory rehabilitation, firing, or not being hired 
for the position in the first place.  
 

How do employers test for drugs? 
 

Urine is the most common specimen used to test for 
drugs, but blood, breath, or other specimens can be 
used as well. Hair may also be used to test for drugs. 
Hair testing is growing in popularity and has been 
accepted by courts as a permissible way to test for 
drugs. Drug residue remains in hair for a much 
longer period of time than it does in urine or blood. 
 
Can I refuse to take a drug test? 
 

You can always refuse a drug test. However, as an 
applicant you may not be hired as a result of not 
taking the drug test. As an employee, if you are fired 
because of your refusal to take the test, you may 
have little recourse. In fact, in some states, you 
might be denied unemployment benefits if you are 
fired for refusing to take a drug test. 
 

Can my employer legally require me to take a 
drug test? 
Yes. Federal, state and private employees are all 
subject to drug testing. 
 

Many federal employees, such as those who handle 
classified information, those who work in national 
security, law enforcement officers, employees with 
duties to protect property, life, health and safety, and 
even the President are subject to drug testing. The 
Supreme Court has ruled that while drug testing does 
infringe on an employee's privacy, it may be necessary 
in order to protect the health and safety of others. 
Most state laws are similar to federal laws and 
generally maintain the legality of drug testing for state 
employees. 
 

Many private employers require that their employees 
undergo drug testing. State and local laws vary in the 
way that they protect private employees' privacy. In 
many states and localities, private employers may test 
employees for health and safety reasons, to increase 
productivity in the workplace, or to prevent illegal 
activities in the workplace that derive from drug-
related activity  
 

I'm applying for a job, and my employer wants to 
give me a drug test. Is that legal? 
Yes. In most cases, an employee seeking first-time 
employment can be tested as a condition of 
employment, even if there is no cause or reason to 
believe that the prospective employee has been taking 
drugs. The employer, however, must test all incoming 
employees for drugs and may not single you out for 
special treatment.  
 

Some states have imposed limitations on pre-employment 
drug testing. For example, California allows a drug test only 
after the applicant has received an offer 
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