
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

California Society of Safety & Security Professionals 
 

October 6, 2017  

No Morning Seminar  

Lunch Meeting - 11:30 am - 1 pm 

Lakewood Country Club 

3101 Carson Street 

Lakewood, California 90712 
 

Mandatory Confirmation w/Jennifer Keena  

By 10/4/17 @ (310) 351-2805 or 

keenajennifer@gmail.com 

OSHA Top 10 Citations for 2016 

 

1.   Fall Protection - General Requirements (1926.501) 

2.   Hazard Communications (1910.1200) 

3.   Scaffolding (1926.451) 

4.   Respiratory Protection (1910.134) 

5.   Lockout/Tagout (LOTO) (1910.147) 

6.   Powered Industrial Trucks (1910.178) 

7.   Ladders (1926.1053) 

8.   Machine Guarding (1910.212) 

9.   Electrical - Wiring Methods (1910.305) 

10. Electrical - General Requirements (1910.303) 
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October Lunch Speaker 
 

Speaker has not been confirmed yet! 
 

Lunch Menu 
 

Roasted Chicken Marsala 

Caramelized Green Beans 

Rosemary Red Potatoes 

Lemon Cake 

President’s Message 

 

 
 

Navigating through California can have its own set 

of challenges.  However, preparing for the wrath of 

Mother Nature can be overwhelming when faced 

with reality of not being prepared.  

 

Join us for an informative lunch meeting where we 

will discuss the necessary tools to create your own 

disaster plan for work and home.  

 

Friday, October 6th - Lakewood County Club - 

11:30am.   

Speaker: TBD 

Topic:  How to Develop a Disaster Plan for 

Emergency Preparedness  

 

Bring your donations for the victims of the recent 

hurricanes.   CSSSP will be donating 10% of the total 

number of attendee(s) fees. 
 

 
 

 

 
 

Appreciations to our August lunch speaker, Ron 

Paine (MS, ARM, President, and ATENTO  

Consulting Service, Inc.  Ron’s training taught us 

all Workers’ Comp. for the Safety Professional. 

 

Key Highlights:  

 

 Different Types of Workers’ Compensation – 

fully insured, insurance pools (Risk Retention, 

JPAs), self-insured/self-administered.  

 Required to do business in CA/business 

license.  

 What does W.C. cover?  Disability, medical 

costs, rehabilitation expenses, litigation 

expenses.   

 Claims reserving practices, no fault system, 

sole remedy.   

 Cost drivers in the Workers’ Compensation 

system – fraudulent claims, denial and delay 

of claims, claims management practices, 

attorneys/litigation, and medical clinics. 

 How Safety Professionals can use Workers’ 

Comp. expenses for motivating for safety and 

related programs. 

 Early Return to Work (ERTW),  

 Accident Investigation, and Loss record 

analyses. 

 Correlation between Workers’ Comp. and 

OSHA compliance, EMR reporting. 

 

Calling for Articles 
 

We are always in need of materials for our 

newsletter.  If you author or find great articles for 

our membership, please send  information and 

your newsletter ideas to: Peter Gin - 

petergin@earthlink.net 

 



 
 

Article provided by: P3 Ergonomics 
 

Common Ergonomic Vehicle Issues 
 

As we enjoy our summer vacations, many of us find 

ourselves on long road tips visiting the great outdoors.  

As we know, extended driving can be uncomfortable 

and tiring.  In ergonomics, we are 

concerned with these effects on the body and how to 

minimize individuals’ exposures to ergonomic risks. 

Imagine if you had to drive for a living.  How would that 

impact your health and 

wellness? 

 

Some of the most common ergonomic issues relate to 

discomfort in the neck, shoulder, back, and leg / foot. 

We often observe contact stresses, gripping forces, 

twisting, reaching, and static postures. We also see 

awkward ingress / egress from vehicles, lifting and 

storage  concerns, and of course data entry, whether 

on a mounted laptop or handheld device which 

contributes to awkward postures.  If you have 

individuals who are required to drive or work in the field 

in their vehicles for long periods of time, it’s beneficial 

to conduct a vehicle ergonomic assessment to assure 

they are set up correctly and aware of proper 

adjustments and postures that can minimize their risk of 

injury. 

 

Tips to Increase Driving Comfort 
 

All of these simple solutions can have a significant 

effect on driver comfort and better postures. 

 

Remove bulky items from your pockets—removing 

wallet, keys, or phones from your pocket will help to 

promote level seated posture which is better for the 

back. 

 

Place items within close reach—Although when driving 

you should have your hands on the wheel many 

people work in the vehicle using it as a mobile office 

when not driving. If so, place needed items close to 

minimize repeated reaching to the backseat or down 

to the floor. 

 

Adjust Your Mirrors—Many people do not adjust their 

mirrors properly and thus are leaning forward and back 

repeatedly to see traffic.   
 

Your mirrors should be adjusted so that you can see to 

the side and towards the back of your car. 

 

Relax Your Grip-Although many of us learned to 

position our hands at 10 and 2 on the steering wheel, 

the new theory is to position your hands at 9 and 3 

and change hand position frequently to improve 

circulation and reduce fatigue.  Also, relaxing your 

grip (even in traffic) will help with hand / wrist 

discomfort. 

 

Entry / Exit Awareness-If you are entering and exiting 

your vehicle frequently be mindful of your body 

positioning.  When entering the vehicle sit down first 

with both feet on the ground if possible.  Swivel the 

body by bringing the legs to the pedals using the 

steering wheel to assist.  Do the opposite when exiting 

the vehicle. 

 

Loading / Unloading—Place large objects in the trunk 

or back seat before entry into the vehicle instead of 

twisting when in the vehicle.  When loading heavy 

items in the trunk, always use proper lifting 

techniques. 

 

Check Your Adjustments—Make sure employees are 

aware of all the vehicle adjustments including seat 

positioning, steering wheel, mirrors, headrest, console, 

even pedals.  Often just being educated about 

adjustments will help people achieve more comfort 

while driving! 

  
Bearded Men, Pregnant Women, and 

Respirators: What Workers Need to 

Know 

Workers may be afraid to ask about some 

circumstances out of concern that their jobs will be 

affected by their personal choices—and in some 

cases, employers may be concerned about civil 

rights violations and discrimination claims, for 

example, when a worker’s beard is a religious 

requirement.  But you can counter any misinformation 

they may have heard with facts and new research.  

Bearded Men 

Some employers have a strict and simple “clean-

shaven” policy for workers wearing respirators with 

tight-fitting facemasks, because a beard can 

interfere with the protective seal between a worker’s 

respirator and his skin.  But the Occupational Safety 

and Health Administration (OSHA) doesn’t require 

workers who wear respirators to be clean-shaven.  

Instead, in several letters of interpretation, OSHA 

simply requires that a man’s beard not encroach 

upon the respirator’s seal or interfere with valve 

function.  So a man wearing a beard that is grown 

either wholly outside the respirator seal area, or 

wholly inside it (provided it is not so bulky as to 

interfere with valve function) should be able to wear 

the respirator safely.  

 



 

 

Jennifer Keena, RSSP 

President /Programs 

Whole Foods Market   

310-351-2085 

jennifer.keena@wholefoods.com 

Vacant 

President Elect/Raffle Co-Chair 

 

Hassan Adan, RSSP 

Vice President /Raffle Co-Chair 

CAL/OSHA   

818-266-6355 

hassanbadmax@yahoo.com  

Linda Hunter, RSSP, PP, FIAE 

Secretary/Webmaster 

Safety Compliance Systems, LLC 

949-357-5500 

lhsafenet@aol.com  

 

Dan Leiner, RSSP, PP 

Treasurer/Seminar Chairperson 

CAL/OSHA Consultation Services 

818-901-5754 

danleiner@aol.com 

Peter Gin, RSSP, PP, FIAE 

Newsletter Editor 

Southern California Gas 

909-322-1676 

petergin@earthlink.net  

 

Joann Blayney, RSSP 

Membership Chairperson 

Safety Dynamics Group 

562-425-4886 

jblayney@safetydynamicsgroup.com 

 

Dan Leiner, RSSP, PP 

Past 

President/Awards/Nominating 

CAL/OSHA Consultation Services 

818-901-554 

danleiner@aol.com 

Jared Williamson, RSSP, PP 

Seminar Co-Chairperson 

714-726-6170 

jaredwilliamson9@msn.com   

Stephanie Spann 

University Liaison 

UCSD OTIEC 

858-534-9272 

sspann@ucsd.edu  

Hal Lindsey, RSSP 

Government Affairs 

661-336-8442 

hall@dusi1.com  

 

Michael Nicholas, RSSP, PP 

Placement Chairperson 

California Loss Control 

909-985-7770 

mnicholas@californialosscontrol.net  

Mark Pisani, RSSP, PP 

Oversite Committee Chairperson 

Cal/OSHA 

626-471-9122 

mpisani@dir.ca.gov  

 Violet Pisani, RSSP 

Cal/OSHA Update 

Cal/OSHA Consultation 

818-901-5754 

vpisani@dir.ca.gov  

There are a couple of cautions: 

 OSHA does not consider it compliant if a worker 

passes a fit-test with facial hair in the respirator-

sealing surface area.  Beard growth changes 

daily, so such tests are considered unreliable.  

 Workers with beards can safely wear powered air-

purifying respirators that do not require a tight seal 

to be effective, but employers are not required to 

provide the more protective respirator if 

workplace conditions do not warrant it.  

Pregnant Women 

Weight loss and weight gain can change the fit of a 

respirator, and one of the most common causes of 

weight gain in women is pregnancy. According to the 

National Institute of Occupational Safety and Health 

(NIOSH), there are more than 3 million industrial 

workers and nearly 5 million nursing staff who wear 

respirators on the job; if one should become 

pregnant, does she need to have her respirator 

refitted during her pregnancy?  

Researchers at NIOSH’s National Personal Protective 

Technology Laboratory studied, measured, and fit-

tested 30 female volunteers; half were in their second 

or third trimester of pregnancy, and half were not 

pregnant. 

The result -  Researchers determined that the fit-

tested model of respirator provided before 

pregnancy should continue to fit a pregnant worker 

as long as she follows medical guidelines for healthy 

weight gain during her pregnancy. The study was 

small, and NIOSH cautions that a larger study is 

needed to confirm the results, but unless a pregnant 

worker gains more weight than is recommended, her 

respirator should continue to be protective 

throughout her pregnancy.  

December Meeting 
 

We will have a non-traditional meeting.  We will be 

having a "Celebration of Life of John O'Toole".  It will 

be a Hawaiian themed meeting - so come in you 

Hawaiian attire.  Come share your memories of your 

interaction/experience with John O'Toole. 

mailto:hassanbadmax@yahoo.com
mailto:lhsafenet@aol.com
mailto:petergin@earthlink.net
mailto:jblayney@safetydynamicsgroup.com
mailto:jaredwilliamson9@msn.com
mailto:sspann@ucsd.edu
mailto:hall@dusi1.com
mailto:mnicholas@californialosscontrol.net
mailto:mpisani@dir.ca.gov
mailto:vpisani@dir.ca.gov

