
 

 
 
 

JUNE MORNING SEMINAR – ALTERNATIVE DISPUTE RESOLUTION 

FRIDAY, JUNE 2, 2017 AT 8:30 AM TO 11:00 AM  
 
Our very own past President, Crist Wagner, will discuss Alternative Dispute Resolution 
(ADR).  ADR refers to any means of settling disputes outside of the courtroom.  ADR typically 

includes early neutral evaluation, negotiation, conciliation, mediation, and arbitration.  Using 
ADR may have a variety of benefits, depending on the type of ADR process used and the 
circumstances of the particular case. Some potential benefits of ADR are: 
 

 Save Time - A dispute often can be settled or decided much sooner with ADR; 
often in a matter of months, even weeks, while bringing a lawsuit to trial can 
take a year or more. 

 Save Money - When cases are resolved earlier through ADR, the parties may 
save some of the money they would have spent on attorney fees, court costs, 
experts' fees, and other litigation expenses. 

 Increase Control Over the Process and the Outcome - In ADR, parties typically 
play a greater role in shaping both the process and its outcome. In most ADR 
processes, parties have more opportunity to tell their side of the story than they 
do at trial. Some ADR processes, such as mediation, allow the parties to fashion 
creative resolutions that are not available in a trial.   

 Preserve Relationships - ADR can be a less adversarial and hostile way to resolve 
a dispute. For example, an experienced mediator can help the parties effectively 
communicate their needs and point of view to the other side. This can be an 
important advantage where the parties have a relationship to preserve. 

 Increase Satisfaction - In a trial, there is typically a winner and a loser. The loser 
is not likely to be happy, and even the winner may not be completely satisfied 
with the outcome. ADR can help the parties find win-win solutions and achieve 
their real goals.   

 
PLEASE RSVP TO DANLEINER@AOL.COM OR 323-215-7025 BY THURSDAY, JUNE 1st TO 
RESERVE A SEAT. 
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LUNCH MEETING – BLOODBORNE PATHOGENS: HOW IT APPLIES TO YOUR 
COMPANY 
FRIDAY, JUNE 2, 2017 AT 11:30 AM (NOTE EARLIER START TIME) 

 
Our June lunch speaker will be Dan Leiner who will address Cal/OSHA’s bloodborne 
pathogens requirements and how they apply to your workplace.  Bloodborne pathogens 
are infectious microorganisms in human blood that can cause disease in humans. These 
pathogens include, but are not limited to, hepatitis B (HBV), hepatitis C (HCV) and 
human immunodeficiency virus (HIV). Needlesticks and other sharps-related injuries 
may expose workers to bloodborne pathogens. Workers in many occupations, including 
first responders, housekeeping personnel in some industries, nurses and other 
healthcare personnel, all may be at risk for exposure to bloodborne pathogens.  
However, many other occupations have risk of exposure.   
 
In order to reduce or eliminate the hazards of occupational exposure to bloodborne 
pathogens, an employer must implement an exposure control plan for the worksite with 
details on employee protection measures. The plan must also describe how an employer 
will use engineering and work practice controls, personal protective clothing and 
equipment, employee training, medical surveillance, hepatitis B vaccinations, and other 
provisions as required by OSHA's Bloodborne Pathogens Standard. 
 
Dan Leiner is currently the Area Manager of the San Fernando Valley Cal/OSHA 
Consultation Services office in Van Nuys.  He started his career with Cal/OSHA in 1994 as 
an industrial hygiene consultant with Cal/OSHA Consultation’s Santa Fe Springs area 
office before becoming an Area Manager in 2000.  Dan has over 25 years of experience 
in the health and safety field as an industrial hygienist working in the aerospace 
industry, in a Los Angeles County lead-using industry outreach project, and with 
Cal/OSHA Consultation. Dan holds Bachelors and Master of Science degrees in 
Environmental and Occupational Health from California State University, Northridge. 
 
We hope you can join us at: 

 
Lakewood Country Club 

3101 E. Carson Street 
Lakewood, CA  90712 

 
Our June lunch menu will include: 
 

 Mixed Green Salad 

 Roasted Vegetable Mix 

 Loaded Smashed Potatoes 

 Roasted Tri-Tip with Demi-Glaze 

 German Chocolate Cake 



Lunch payment may be made via the “Member Meeting Tickets” PayPal link on our 
chapter’s website at www.csssp.org/CSSSPTickets.html, or you can pay by cash, check, 
or credit card at the meeting.  Dan Leiner will be notified by PayPal if you make your 
purchase at our website, otherwise RSVP to Dan Leiner at danleiner@aol.com or 323-
215-7025 by Thursday, June 1ST.   

 
PRESIDENT’S MESSAGE 

 
Our April morning seminar, was another great success our very own Linda Hunter 
providing a great overview of Hazardous Materials.  At our lunch meeting, Amanda 
Celentano provided a very informative presentation on food safety in food 
establishments and at home.      
 
In April, we started our lunch meeting at 11:30 AM instead of noon, which turned out 
well.  We’ll continue with our earlier lunch start time so you have more of your 
afternoon available.   
 
During the past two years, we lost our founder, John O’Toole, who was vital to our 
organization.  While we were lost for a while, we have resumed our seminar series and 
attendance at our lunches remains strong.  At the end of April, I was in Kauai and Oahu, 
Hawaii, both island which John loved.  I had had the opportunity to visit the National 
Memorial Cemetery of the Pacific, where John’s ashes were interred.   
 

    
 
This is my last message as President of the CSSSP.  I’d like to wish the best to our new 
President, Jennifer Keena, and thank our current Board members for all their 
participation over the last two years.  I’ll continue to stay active on our Board as 
Treasurer.  As I mentioned in the last newsletter, we’re a volunteer run group.  If you 
have any interest in becoming more active in the CSSSP as a board member, please let 
me know.   

http://www.csssp.org/CSSSPTickets.html
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I hope to see you at our June 2nd morning seminar and lunch meeting. 
 
Dan Leiner 
Chapter President 
 

SAFETY & HEALTH HIGHLIGHT – A NEW PRESIDENTIAL ADMINISTRATION 

 
In past newsletters and lunch meeting, we discussed some new and updated Federal 
OSHA regulations, including Recordkeeping and Silica in Construction and General 
Industry standards.   
 
Recordkeeping - Parts of OSHA’s new recordkeeping requirements are now being 
removed or delayed.  The online reporting of work-related injuries and illnesses starting 
July 1st is now delayed until further notice.  OSHA’s ability to cite employers for 
recordkeeping issues for the previous five years has been overturned by Congress.  
Congress nullifies the “Volks” rule that gave OSHA the ability to enforce recordkeeping 
requirements for five-and-a-half years instead of six months.  The Volks rule was in 
response to a 2012 U.S. Court of Appeals for the District of Columbia decision that held 
that OSHA could not issue citations for failing to record an injury or illness beyond the 
six-month statute of limitations. Employers still will be required to maintain injury and 
illness records, but OSHA’s enforcement capabilities will be limited to six months.  
 
The Congressional Review Act (CRA),  passed in 1996 as part of the Small Business 
Regulatory Enforcement Fairness Act, allows Congress to use an expedited procedure to 
overturn federal regulations passed in the closing months of the outgoing presidential 
administration.  As a result, a resolution passed the House of Representatives the 
Senate adopted the resolution under the Congressional Review Act, a clear indication 
that Congress believed OSHA had exceed its authority in issuing the final rule. 
 
Cal/OSHA has not yet adopted any of the new Recordkeeping changes; we will have to 
wait and see what happens regarding online reporting at the Federal level before 
California makes any changes.   
 
Silica in Construction and General Industry - Federal OSHA has also delayed 
enforcement of the Silica in Construction standard until September 23, 2017.  OSHA 
issued its final rule on Occupational Exposure to Crystalline Silica in Construction, published on 
March 25, 2016, established a new Permissible Exposure Limit and contained several other 
provisions that apply to the construction industry. This rule was codified in 29 CFR §1926.1153 
and became effective on June 23, 2016. Under the standard, all obligations were to begin on 
June 23, 2017, except for requirements for sample analysis which begins on June 23, 2018. 

 
The construction standard for crystalline silica has a number of unique features 
warranting development of additional guidance materials. In order to provide the 
opportunity to conduct additional outreach to the regulated community and to provide 



additional time to train compliance officers, OSHA has decided to delay enforcement of 
this standard until September 23, 2017.  They are currently developing educational 
materials for employers and enforcement guidance for staff that should be available 
soon. Enforcement will begin on September 23, 2017. 
 
Cal/OSHA has adopted the new PEL and the Silica regulations for Construction and 
General Industry.  Cal/OSHA has also delayed the enforcement of the Construction 
regulation until September 23rd.  However, the General industry and the new PEL are 
already in Title 8 and are being enforced by Cal/OSHA.  The new PEL went into effect on 
October 17, 2016.  In addition, construction employers must continue to comply with 
the requirements set forth under Title 8 section 1530.1 to control employee exposures 
to silica-containing dust created by operations conducted on concrete or masonry 
materials.  
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