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Peter Gin, RSSP, PP, FIAE 
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California Loss Control 
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Cal/OSHA 
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California Society of Safety & Security Professionals 
 

August 4, 2017  

Morning Seminar - 8:30 am - 11 am 

Lunch Meeting - 11:30 am - 1 pm 

Lakewood Country Club 

3101 Carson Street 

Lakewood, California 90712 
 

Mandatory Confirmation w/Jennifer Keena  

By 8/2/17 @ (310) 351-2805 or 

keenajennifer@gmail.com 
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August Morning Speaker 
 

Dan Leiner, Area Manager of the San Fernando Valley 

CAL/OSHA Consultation Service will be talking about 

how to effectively implement your Injury and Illness 

Prevention Plan (IIPP).  He will review the mandatory 

elements of an IIPP, what CAL/OSHA consider to be an 

effectively implemented IIPP, and what steps or process 

you need to ensure the IIPP will be seen as effective by 

CAL/OSHA. 
 

August Lunch Speaker 
 

Ron Paine, MS, ARM is President of Atento Consulting 

Services, Inc. since 2011.  He is an OSHA authorized 

trainer with OSHA Training Institute, UCSD.  Mr. Paine has 

an MS degree in Industrial Relations. 

 

Mr. Paine will be speaking to us about Workers’ 

Compensation for the Safety Professional.  He will discuss 

about the different types of Workers’ Compensation 

(WC); what WC covers; the WC Rating & Experience 

Modification Rating (EMR) system; cost drivers in 

Workers’ Compensation and a Q & A time. 

 

Lunch Menu 
 

Lemon Caper Roasted Chicken 

Caesar Salad 

Caramelized Green Beans 

Red Velvet Cake 

Goals of the Society 
 

 To promote professionalism within the fields of safety 

and security 

 To provide recognition for excellence in 

achievement by an individual in either/or the 

combined fields of safety and security professions 

 To recognize individual contributions to the science 

or professionalism of safety and/or security 

 To encourage study in related subjects 

 To promote fellowship within the related fields of 

endeavor 

 To promote & support a drug free work environment 

President’s Message 

 
 

I can’t believe as I’m writing this, we are already more 

than half way through 2017!   It’s been a pleasure 

settling in as your new Chapter President, but it also 

gives all of us a chance to reflect on the loss of our 

founder John O’Toole.  Most importantly, this makes 

the overall mission ahead to keep our legacy intact 

for future generations of Safety and Security 

Professionals.  In July, we had our first Board meeting, 

where we discussed improvements to our current 

website, making the focus of the site being a resource 

center with training tools.  During this collaborative 

meeting, we plan to have Member’s Only section 

within the website to help increase the benefits for an 

annual membership.  We are extremely excited 

about these improvements.  Send us your ideas: 

keenajennifer@gmail.com. 
 

Let’s share our professional safety knowledge and 

sign-up to develop a new seminar and lunch speakers 

to enhance the benefits of being part of CSSSP.    
 

Appreciations to our June lunch speaker, Dan Leiner 

(Area Manager of the San Fernando Valley Cal/OSHA 

Consultation Services.  Dan’s training taught us all 

about BLOODBORNE PATHOGENS: HOW IT APPLIES TO 

YOUR COMPANY.   

Key Highlights:  

 Blood borne pathogens (BBP) are infectious 

microorganisms in human blood that can cause 

disease in humans.  

 These pathogens include, but are not limited to, 

hepatitis B (HBV), hepatitis C (HCV) and human 

immunodeficiency virus (HIV).  Needle sticks and 

other sharps-related injuries may expose workers 

to blood borne pathogens.  

 Workers in many occupations, including first 

responders, housekeeping personnel in some 

industries, nurses and other healthcare personnel, 

all may be at risk for exposure to blood borne 

pathogens.   However, many other occupations 

have risk of exposure. 
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Prevention Tips to Avoid Heat Stress 

 Plan the most strenuous work for the coolest parts 

of the day. 

 Wear loose, lightweight, light colored clothes. 

Wear a hat and use sunscreen to work outdoors. 

 Drink water before & during work in the heat, even 

when you are not thirsty! 

 Eat well-balanced meals, avoiding heavy food, 

alcohol and caffeine. 

 Work at a steady pace, minimizing overexertion. 

 Take regular breaks in a cool, well-ventilated 

shaded area. 

 Know your own limits & ability to work safely in 

heat. 

 Use cooling fans whenever possible. 

 Take fast action for symptoms of heat 

exhaustion or heat stroke. 

 

 
 

Symptoms of Heat Illness 
 

Heat Exhaustion results from loss of fluid through 

sweating.  The skin is clammy and moist, the 

complexion pale or flushed, and the body 

temperature is normal or slightly higher. 

 Move to a cool place immediately. 

 Loosen clothing and place cool wet 

compresses on the skin. 

 Drink water or an electrolyte beverage slowly. 

 Elevate feet 8 to 12 inches. 

 

Heat Cramps are spasms of the muscle caused when 

one drinks large quantities of water but fails to replace 

their bodies’ salt loss. 

 

Heat Stroke signs include: mental confusion, delirium, 

high body temperature and hot dry skin which may 

appear red or bluish.  Sweating has stopped.  

 

Heat stroke is a medical emergency that 

can be fatal. Act immediately. 
 

 Move the team member or customer 

immediately to a cool place and call for medical 

help (dial “911”) 

 Cool the person down as much as possible while 

waiting for medical help. 

 Use a hose or soak clothes with water and fan the 

body. 

 Monitor breathing. Don't give fluids if the person is 

unconscious. 

 

Heat Rash, also known as “Prickly Heat”, results when 

sweat does not easily evaporate from skin or is 

infected and is so uncomfortable it inhibits sleep and 

impedes work performance. 

 

Fainting may occur when team member is not 

acclimated to heat or simply stands still. 

 

More Flexible Backs 

One way to help prevent back injuries is to improve 

the condition of your back.  Here are some tips that 

you can pass along to your workers to help them 

keep their backs in shape: 

 Physical conditioning of your back means not 

only improving your back muscles but also 

related muscles, such as the ones in your 

stomach and thighs.  Regular exercise should 

help keep your back strong, maintain your 

flexibility, and prevent strains and sprains. 

 Staying flexible and limber is also important. Your 

exercise program should emphasize flexibility so 

that you can bend, turn, and twist your back 

without injury. 

 Try to lose excess weight that contributes to 

poor posture and puts a strain on your back 

muscles.  Your exercise program should also 

help you lose weight—another way that 

exercise helps keep your back healthy. 

 Consult your physician before starting an 

exercise or weight loss program. 

 A daily program of stretching exercises will help 

improve your flexibility and keep your back in 

good condition. Stretching exercises might 

include bending backwards or sideways, 

rotating your hips, or twisting gently from side to 

side. 

 Sit-ups help strengthen your stomach muscles, 

which in turn help support your back. 



 Hazmat Transportation Training 
 

When are you subject to the U.S. Department of 

Transportation’s (DOT) hazardous materials (hazmat) 

requirements?  Some of the more onerous regulations 

environmental health and safety manager’s face are 

the tangled and confusing Hazardous Materials 

Regulations (HMRs) under DOT’s Pipeline and 

Hazardous Materials Administration (PHMSA). 

If you want to avoid being subject to DOT’s 

regulations for transporting hazardous materials in 

commerce, you must be careful that your employees 

do not perform any of the functions related to these 

regulations.  

The key to the definition is whether your employees 

perform any of the “pre-transportation functions.” 

Those functions include: 

 Determining the hazard class of a hazmat; 

 Selecting the packaging for a regulated 

hazmat; 

 Filling a hazmat package; 

 Securing a closure on a filled or partially filled 

hazmat package; 

 Marking or labeling packages that contain 

hazardous materials; 

 Providing and maintaining emergency 

response information; 

 Preparing and reviewing shipping papers to 

verify compliance with the HMRs or their 

international equivalents; 

 Certifying that hazardous materials are in 

proper condition for transportation; 

 Loading, blocking, and bracing a hazmat 

package in a freight container or transport 

vehicle, and segregating the package from 

incompatible cargo; and 

 Selecting and affixing hazmat markings or 

placards on vehicles or packages, or providing 

placards to a carrier. 

Supervisors: 

Delegate, delegate, delegate!  That’s what 

supervisors are encouraged to do.  However, do 

managers need the same training that their staff 

performing the task need? According to PHMSA, the 

answer is “Yes.”  PHMSA’s definition of "hazmat 

employee" includes those who perform duties that are 

regulated under the HMRs and those who, in the 

normal course of their employment, perform or 

manage the work of those performing such 

duties.  

 

Even if a supervisor does not meet the definition of 

“hazmat employee,” letters of interpretation from 

PHMSA concerning the definition of “hazmat 

employee” would indicate that the direct supervisors 

of hazmat employees require training. PHMSA said 

the following: 

 

“Persons who, in the normal course of their 

employment, perform or manage the work of those 

performing one or more of the activities listed above 

would be considered hazmat employees and require 

general awareness, function-specific, safety, security 

awareness and quality assurance program required 

by 49 CFR 172.704 and 49 CFR 179.7 within 90 days of 

employment and every three years thereafter.”  

 

Splitting the difference with your carrier: 
 

Another PHMSA interpretation letter presents a 

scenario where a hazardous waste generator and a 

waste hauler split the performance of offeror 

functions.  In this case, the generator and the hauler 

are both subject to the regulations as offerors and 

the hazardous waste generator employees need 

hazmat training.  The workers at the generator's 

facility who prepare a package of hazardous waste 

for transportation—such as by selecting a packaging, 

assuring that the packaging is not overfilled, and 

securing the closures on the package—are 

performing offeror functions that directly affect 

hazmat transportation safety, even if the waste 

hauler assumes responsibility for other pre-

transportation functions and for certifying that the 

shipment conforms to HMR requirements.  In this case, 

both the generator and the waste hauler are 

performing offeror functions. 

 

It's all on the carrier: 

If your employees perform any pre-transportation 

functions to prepare the portable tank containing the 

residue of a hazmat for transportation in commerce, 

then you are an offeror for purposes of the HMR, and 

your employees need training. 

However, if you contract with the carrier to perform 

all pre-transportation functions related to the residue 

shipment, including securing the closures on the 

portable tank, preparing the shipping paper, 

providing emergency response information, and 

certifying the shipment is in proper condition for 

transportation in conformance with HMRs, then you 

are not considered an offeror for purposes of the 

HMR, and your employees do not need hazmat 

training. 
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